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shaping the world of work
www.randstad.co.jp

A

OBV S

E A

Stk - ik

no 60% 65%
yes 40% 35%

e
AFISHERELTVWS EBZ cBARAIK
DbIH39%, AEFREDOFRTHRE

BEWVEREGYE LT

R Kt

s I

[ Raea I wE

M == ETHRHE
HBRTIEEVD H SN

B e

S5IJXFvE

-~ randstad





